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THE INSTITUTION OF TRADITIONAL OR CULTURAL 
LEADERS ACT, 2011 

An Act to operationalise article 246 of the Constitution on the 
institution of tradilionai or cuJtnra] Jcders to provide for the 
existence of traditional or cultural leaders in any area of Uganda 
in accordance with the Constitu1ion to provide for the privileges 
and benefits of the traditional or cultural !eaders to provide for 
the resolution of issues relating to traditional or cultural leaders 
and for ref ated matters. 

DAm OF ASSENT: 

I)are of Commencenent: 

BE IT ENACTED by Parliament as follows: 

.PATtT I—PRELiMINARY 

Commencement. 
This Act shall come into force on a date appointed by the Minister by 
statutory instrument. 

J"torpretation. 
In this Act., unless the context otherw:se I -eq UjiCS 

court" means the High Court of Uganda; 

"Constitution" means the Constitution of the Republic of Uganda; 
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"corporation so]e' means a continuous legal personality that is 
attributed to successive ho]de.rs of certain monarchical 
positions such as kin gs; 

'currency point" h a s the value assigned to it in Schedule 1; 

institution of traditional or cultural leader" means the throne, 
station, status or other position held by a traditional or cultural 
leader and "institution" shall he construed accordingly; 

"Governniert" means the Government of Uganda; 

"Minister" means the Minister responsible for culture; 

"partisan politics" includes--- 

(a) promoting. or supporting a political party or political 
organisation or an individual in respect of political 
activities; 

(h) maldag statements against Government or opposition 
policies or programs; 

(c) making statements or comments on Bills or motions 
under consideration by Parlianient with a view to 
influencing their outcome; 

"privilege' means a right advantage or immunity, conferred on 
a traditional or cultural leader; 

"traditional or cultural leader" means a king or similar traditional 
leader or cultural leader by whatever name called who derives 
allegiance from the fact of birth or descent in accordance with 
[he customs, traditions, usage or consent of the people led by 
that traditional or cultural leader 
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P.4,RT 11—TNSTtTuTI0N OF TRAD!T ONAL OR CULTURAL LEADER 

3. Existence of the institution of traditional or cultural leader. 
Sub)ect to the Con stitution. the mstitution of traditional or cultural leader 
may exist in any area of Uganda in accordance with the culture, customs 
and traditions or wishes and aspirations of the peop]e to whom it applies. 

4. 	Institution of traditional or cultural leader. 
A traditional or cultural leader may he instituted in the 

following ways- 

(a) in accordance with the cu]wre. customs and traditions of 
the people to whom it applies; or 

(h) in accordance with the wishes and aspirations of the people 
to whom it applies, through a resolution of not less than two 
thirds of all members of the distrct local councils and sub 
county local government councils respectively in the area. 

The institution under sub Section (1) shall he communicated 
in writing to the Minister. 

5. Installation of traditional or cultural ieader. 
A person may be installed as a traditional or cultural leader 

in any area of TJganda if that person derives allegiance from- 

(a) birth; or 

(h) descent, 

in accordance with the customs, traditions, usage or consent of the 
people led by that traditional or cultural leader. 

A person shall not be installed as a traditional or cultural 
leader unless the person derives allegiance from birth or descent in 
accordance with article 246(1) to (6) of the Constitution, 
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Subject to Artic]e 246(3)(d) of the Constitution, a person 
shall not he compelled to pay allegiance or contrthute to the cost of 
maintaining a traditional or cultural leader. 

A person who compels another person to pay allegiance to a 
traditional or cultural leader commits an offence and is liable on 
coflviction to a fine not exceedina twenty four currency points or 
imprisonment not exceedna twe]ve months or both. 

	

6. 	Publication of declaration of traditional or cultural leader. 

Where a traditional or cultural leader has been declared to exist in any 
area of Uganda lii accordance wHth the culture., customs and traditions 
or wishes and aspirations of the people, the Minister shall cause the 
declaration to he published in the Gazette. 

	

7. 	Capacity of institution of traditional or cultural leader. 
The institution of a traditional or cultural leader is a 

corporation sole with perpetual succession and with capacity to sue 
and he sued and to hold assets or pi -operties in [rust for itself and the 
people concerned. 

A traditional or cultural leader may hold any asset or 
propeiry acquired in a personal capacity. 

8. Publication of abdication or cessation of traditional or 
cultura' leader. 

Where a traditional or cultural leader- 

(a) abdicates the institution of a traditional or cultural leader; 
or 

(h) lawfully ceases to be a traditional or cultural leader, 

the Minister shall cause the abdication or cessation to he published in 
the Gazetie 
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PART HJ--Rou CF TRADT13NAL ANt) CULTURAL LEADERS 

Role of traditional or cultural leader. 
A traditional or cultural lender shall- 

(a) promote and preserve the cultural values, norms and 
practices which enhance the dignity and well being of the 
people where he or she is recognised as such; and 

(h) promote the development, preservation a n d enrichment of all 
the people in the community where he or she is recognized 
as such. 

PART IV---PRLVILFUES ANC BENEFiTS 

Privileges and benefits of a traditional or cultural leader. 
A traditional or cultural leader shall enjoy the privileges and 

benefits specified in Schedule 2 

A traditional or cultural ]eader shall enjoy such privileges 
and benefits as may be confeied by the Goveimment and local 
Government or as that leader may he enti lied to under culture, custoni 
or traditions which are not inconsistent with the Constitution or this 
Act or any other law. 

iThere a traditional or cu]tural leader exists in more than one 
regional government, the benefits shall he paid by the regional 
governments in equal proportions. 

The benefits payable under this section shall he free from 
income tax. 

The duties and responsibilities of the traditional or cultural 
leader may be financed through central government from the 
Consolidated Fund as a grant. 
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11. Responsibility of the community where a traditional or 
cultural leader exists. 

The community where a traditional or cultural leader is 
installed shall have the ptimary responsihihty of maintaining the 
traditional or cultural leader. 

Notwithstanding subsection (1), a person shall not he 
compelled to c'onttihute to the cost of maintaining a traditional or 
cultural leader or any jflStrtLlUOfl of the traditional or cu]tural leader. 

PART V—RRSTRCTIONS ON A TRADITIONAL OR CLLTDRAJ, LEADER 

12. Exercise of administrative. Jegislative or executive powers. 
A traditional or cultural leader shall not have or exercise any 
administrative, legislative or executive powers of Gover -nment or a 
local government. 

13. Trathtional or culiw-al leaders not to join or participate in 
partisan politics. 

A person shall not, while remaining a li -aditional or cultural 
leader, join or participate in partisan politics. 

A traditional or cultural leader wishing to take part and 
scelting elective office shall abdicate his position in the institution not 
less than ninety days before nomination day in respect of that elecion. 

(3)For the purpose.s of this section a person joins or pal -ticipates 
in partisan politics when that person-- 

becomes a registered member or card beating member of 
the political party or political organisation; 

allows a member of a political party or political 
organisation or individual for purposes of political activities 
to articulate views, aspirations and interests of that political 
party or political organisation or individuaL 
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knowingly attends a rally or debate where the views, 
aspirations or interests of a political party or political 
organisation are articulated; 

allows a person in the employment of the traditional or 
cultural institution of which the person is a leader to engage 
in any of the activities referred to in paragraphs (a) to (c). 

(4) A person who knowingly involves a traditional or cultural 
leader in partisan politics commits an offence and is liable on 
conviction to a fine not exceeding twenty four currency points or 
imprisonment not exceeding twelve months or both. 

14. Prohibited customs or traditions. 
A traditional or cultural leader or institution shall not practise any 
custom, culture, usage or tradition that detracts from the rights of any 
person as guaranteed under the Constitution or contravenes the 
Constitution or any other .!aw. 

15. Relationship with foreign governments. 
A traditional or cultural leader shall not deal with foreign 

governments except with concurrence of the Government. 

The Minister responsible for foreign affairs shall develop 
guidelines for approval to be granted under subsection (1). 

PART VI—RESOLUTION OF DsPums 

16. Resolution of disputes. 
(.1) Any conflict or dispute within the traditional or cultura] 

institution or within the community shall be handled by a council of 
elders or clan leaders or a representative body chosen and approved 
by the community, in accordance with the traditions, customs and 
nornis of dispute or conflict resolution pertainin 2 to that conimunity. 
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Where the community fails to resolve the conflict or dispute 
in accordance w]th subsection (I ). the matter shal] be referied to the 
Court. 

For the avoidance of doubt, the conflict or dispute referred to 
sub SeCtion (1) is a conf1ct or disptfle relating to- 

(a) whether or not a community should have a traditional or 
cu]tural leader; 

(h) who should be the traditional or cultura] leader of the 
communIty or area of Uganda; or 

(c) whether or not the proper procedure for installation of a 
traditional or cu]tural leader has been followed. 

PART VII—MSCBLLANEOt.IS 

17. Liahility of traditional or cultural leaders. 
A traditional or cultural leader is personally liable for any 

civi wrongs committed by the traditional or cu]turl leade.r or the 
agents or persons in the enipl@yme.nt or acting under the authoi -ity of 
the traditional or cultural ]eadr. 

A person who purports t.o act on behalf of the traditional and 
cultural leadei-  without authority or knowledge of the traditional and 
cultural leader is liable for any civil or criminal acts committed by 
him or her 

18. Snibols and seals of histitutioii of traditional or cultural leadcrs, 
Institutions of traditional or cultural leaders may havc flags, 

anthems. seals, royal regalia, motto and logos. 

Flags, anthems, seals, royal regalia, mott.o and logos of 
traditional or cultural leaders existing before the coming into force of 
this Act shall continue to he in use, 
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Power of Minister to amend Schedules. 
The Minister may, by statutory instrument, with the approval of 
Cabinet amend any Schedule to this Act. 

Regulations. 
The Minister may, with the approval of Parlianient, by 

statutory instrument, make regulations for the better carrying into 
effect the provisions of this Act. 

Regulations made under this section may prescribe in respect 
of contravention of the regulations, penalties not exceeding a fine of 
forty eight currency points or iniprisonment not exceeding two years 
or both. 
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SCHEDULE I 

Section 2 

CURRENCY POINT 

A cunency point is equivalent to twenty thousand shiJ]ings. 



SCIIEDITLE 2 
Section 12 

PART 1 

PRIVTLECES AND BENEFITS OF TRADITIONAL OR CULTURAL LEADERS 

Official 	Support 	I 	 Eth.tcaliwia/ I 
JIonomrium 	 I 	Tr -ael 

Vehicle 	VCInCIO 	( 	 alwance 

i] I1CLCL 

vehicle: 

4165cc, 4 
vhcel 	6 
cylinder diesel 
and 5 speed 
n'a]lua( 
t] -aflsili SsiOil 

Support 
vehicle: 
2gOOcc, 4 
eyRrder dietel 
engine, water 
cooled with 
OJIC, 5 speed 
inanurd 
transn -dssion 

Uoveniment 
may provide 
an annual 
unconditi Onial 
honorarium as 
tax free 
allowance to 
be reviewed 
&Orn time to 
time by the 
Minis ry 
responsible 
for public 
5cr - vice. 

For two 
biological 
children up to 
unersity 
level witlun 
U ga ada. 

A traditional 
or cultural 
leader may 
tmve with a 
spouse by first 
class once a 
year-. 

A rrangenien(s 
iipO}l dccnh 

Con tn but ion 
by 
(iovei- i -u-ncnt 
cor burial 
ai-rangemen ts 
in aCCOCdSIICC 

with existing 
policy on 
handling past 
and present 
leaders arid 
other 
digid tanies 
after their 
death. 

cUr seir ann 
family wiib 
trrintng 
piovided by a 
comp etCi it 

authority 
determined by 
Government. 

'-S 

hTh 

'-S 
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TIiENLFflS OF flSTJTUT1ONS OF TRADFIJONAL OR CULTURAL LEADERS 

Maintenance of 	Support foi- 	
Esto,lis/i,eiit Pi.ihlication of 

Rehobilirnfifm nd ficiu1 fl•t of 	 o/ 
gazetted 	reseach and 

maintenance of tadihonal/cultu 	c-a 	operation 
c-u/tn ial SIICS 	don 	mentatioi-i 

ic-abs ite c-a) )eaden-.c 

A ccrb1on Mamenancc ci Support or Estitbkishmc-nl Pubicatiari (3overnrncnl to 
by gazetted research and and th[ough the Support 
(Tioveiru-nent cultural sites at documentation Imilitcnoricc of Ministry cooperation 
towain1 	the cost the cost of at the coSt of wcbsitc tlu-ougli responsible for among the 
of rehabilitation Government to Government for the Ministry cub LIFC traditional or 
of existing a standard the traditional iespoiisible for cuttural 
115titt]liofla] or deternniied by history and culture nsttutions. 

olficial the Ministry cultural heritage 
residence to a responsible foi thiotigli the 
standi.ud cuiture. Miviietry 
deteiiiiictcd by rcsjionsiblo Ion 
the- Mintstry cuhuve, 
xcspoiisib]c for 
works 
housing and 
comrriuflications 

i-i 
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